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The Uniform CPA Examination

Alert

The CPA Examination:
Emerging Trends
Just over 100,000 candidates took at least one Uniform CPA
Examination section during the first ten testing windows of computerbased testing (CBT) – between April 1, 2004 and August 31, 2006 –
and, of this number, 40% took four sections. By the end of this period, about 22,800 (53% of those who took four sections) passed all
four examination sections. With each passing window, the number
of examinees taking only one examination section per window
increased and the number attempting all four sections in one window decreased. For those taking only one examination section per
window, the likelihood of passing that section improved over time.
These facts and trends are some of the findings of the study,
Summary of Uniform CPA Examination Candidate Test-Taking and
Pass-Fail Patterns in the First Ten Windows of Computer-Based
Testing (CBT), conducted by AICPA Psychometrician, Dr. Oliver
Zhang. The National Association of State Boards of Accountancy
(NASBA) contributed to this study by assigning fictitious identification numbers to individual candidates so that they could be linked
to the sections they took. (This information was provided to the
AICPA only after scores were released. The AICPA has no means
of connecting sections taken to individual examinees or of tracking
candidates through the examination process prior to score release.)

Sections Taken Per Window
The section data for each of the ten testing windows show that
the percentage range of candidates taking one examination section
per window was between 58% and 69%; the range for two sections per window between 25% and 32%, the range for three
sections per window between 2% and 6%, and the range for
four sections per window also between 2% and 6%. In any given
window, at least 90% of the candidates took no more than one or
two examination sections. This testing pattern appears to be a
reflection of the effect on candidate behavior of the testing flexibility
introduced at the time CBT was launched in April 2004.
(continued on page 2)
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Update from

Craig N. Mills
Executive Director of the CPA Examination
These are exciting times for the CPA Examination! The practice
analysis study is a great success, and plans are under way for several
new important projects and examination improvements. As soon as
the AICPA Board of Examiners (BOE) considers and approves some
or all of these initiatives, we will distribute detailed information about
the changes to come. Meanwhile, the examination is doing well, and
I am happy to say that the number of examinees is growing. I should
mention also that we have recently passed an important milestone –
the delivery of half a million examinations to test centers since April
2004, when the computerized examination was launched.
In addition to planning for the future, we are also trying to learn from
our experience with computer-based testing (CBT), now that three
successful years of CBT are behind us. Be sure to read the article in
this issue about the AICPA study on the test-taking behavior of candidates. It provides a glimpse into how candidates have adapted to the
CBT environment and identifies some of the trends that appear to be
emerging.
The 2008 Practice Analysis is proceeding exceedingly well and
remains on schedule. The data collection phase has been completed
successfully and survey responses are now being analyzed for use in
developing new examination content and skill specifications. The latest practice analysis developments are described in this issue by
three members of the AICPA staff who are most closely involved with
this project. Don’t miss the article about them and their practice
analysis roles.
As you might expect, examination security is always on our minds but,
until now, we have not published much on this topic. The article in this
issue is meant to provide just a general outline of the CPA Examination
security program in place. We would also like it to serve as a reminder
to candidates that they have made a commitment to preserve the confidentiality of examination questions.
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Coming to Test Centers in 2008: Biometric ID Process
On January 1, 2008, the test center check-in process for CPA candidates
will change to include biometric identification requirements. This new
security measure is part of Prometric’s Identity Management System, a
state-of-the art approach to identity verification. The System is already in
effect throughout Prometric’s global test center network, and will be
extended to include the Uniform CPA Examination beginning next year.

have their primary forms of identification scanned to create digital
images, which will then be fed through a machine that reads the
information stored in the magnetic strips or bar codes;

William Burnham, Prometric Vice President of Financial Markets,
says: “Examination security is our first priority – in fact, Prometric is
known for its laser-like focus on security – and we are always looking
for ways to improve existing security measures. The Identity
Management System constitutes a major security advancement. It
will enhance our ability to verify a candidate’s identity across multiple
testing events, protect examination content using the latest technology, and offer a more efficient check-in process. We are delighted
to extend the Identity Management System benefits to the CPA
Examination program.”

Digital fingerprint images will be encrypted and stored electronically
together with candidate identification information. On subsequent visits
to Prometric test centers – even years later – fingerprint records will be
available at check-in for comparison to confirm the identities of candidates. Fingerprint images will also be used to detect any attempt to
impersonate CPA candidates.

The New Check-In Process

be required to present their Notices to Schedule (NTS) as well as primary and secondary forms of identification;
be asked to sign the test center log book;
have their photographs taken;

The CPA Examination: Emerging Trends
Passing One Section
About 75% of the candidates passed one section on their first attempt
and over 90% after one or two attempts. Of the 10% who remained
unsuccessful after two attempts, some candidates tested as many as
eight times before passing a section.

Passing All Four Sections
About 50% of all candidates who took all four sections passed them
after testing four times – in other words, after one attempt per section.

Based on its performance thus far, the Identity Management System
will improve test center security without inconvenience to candidates.
Bill Burnham states: “Bringing biometrics to test centers is an important
step toward meeting security and customer service goals. We want to
provide comfortable and safe testing environments for candidates and,
at the same time, offer the best possible protection for the intellectual
property of testing program clients. The Identity Management System
enables us to do both.”

(continued from page 1)

Approximately 19% required five testing sessions to pass four sections, 12% required six, and the remaining 19% between seven and
nineteen testing sessions to pass four sections.

More Information
The full report of Dr. Zhang’s study provides additional findings as well
as the data supporting study results. The report is about to be posted
on the CPA Examination website, www.cpa-exam.org. It will appear
under Learning Resources/Psychometrics/Technical Reports.

(continued from page 1)

Also on the subject of security, it is important for candidates to note
that an enhancement in the form of biometric identification requirements will be introduced at Prometric test centers in January. The new
check-in process is described in this issue.
Candidates are given the option to complete a short survey at the end
of every examination session. Their responses provide valuable insight
into their attitudes and priorities, and we use this input as we plan
service improvements. The survey is the topic of another article, with
information about its contents and quotes from some candidate
responses. I think you’ll enjoy it.

2

Fingerprinting will be required every time candidates report to test centers. In addition, candidates returning to test rooms after breaks will be
asked to have their fingerprints taken again for comparison with the fingerprints captured at the beginning of the session.

Expectations

Check-in procedures will retain some familiar requirements and also
introduce a few new features. Candidates will:

The Executive Director’s Desk

be asked to place their finger(s) on a scanner so that a digital image
of the fingerprint(s) can be taken.

And finally, we are delighted to share information about the 2006 Elijah
Watt Sells award winners in this issue. This is a very special group of
ten candidates who have distinguished themselves by earning the
highest cumulative CPA Examination scores in 2006. (Yes, the two winners with the last name “Piwko” are twins. As far as we know, they are
the first twins to be awarded Sells awards.) All ten Sells award winners
deserve to be congratulated on their outstanding performance.
As always, I invite you to contact me at cmills@aicpa.org with your
comments about the CPA Alert or the work of the Examinations
Team.
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Hot Topics
 The Score Review Process
What used to be known as the “Rescore Process” is now called “Score
Review.” The name was changed to reflect more accurately what the
service entails. As indicated in the revised FAQs now posted on the
CPA Examination website, www.cpa-exam.org, score review involves
only a verification of a candidate’s CPA Examination score. It is not –
and never was under its previous name – an opportunity to “find additional points” or to have new responses considered.

 Score Reporting
Based on all available evidence, faster score reporting is currently the
first candidate priority. It is also on the top of the AICPA priority list. The

AICPA Examinations Team is now in the process of evaluating options
that will make faster score reporting possible without endangering
score accuracy or examination security. Meanwhile, scores are released
in two waves – the first in the second month of the testing window and
the second when the window closes.
The results from the second window of 2007 show that about 30% of
all scores were released by the AICPA to NASBA within twenty days,
and the majority of scores within thirty days of testing. While this compares very favorably with the three months needed to report scores in
the paper-and-pencil era, it does not meet expectations for the computer-based examination. This is why shortening the score reporting
timeline is currently an important AICPA priority.

CPA Examination Security
ecurity is essential to the integrity of the Uniform CPA Examination.
In order to ensure that the value of passing the CPA Examination
remains high and that all candidates have an equal chance to demonstrate their true knowledge and skills, CBT partner organizations – the
AICPA, NASBA, and Prometric – cooperate in administering a comprehensive security program designed to safeguard examination content
and scores.

S

Security is of great importance to most testing programs, but especially
to “high stakes” licensure examinations, like the CPA Examination. For
any examination, an effective security structure requires strict enforcement, constant vigilance, and the flexibility to adapt quickly to new
security challenges. And in the present environment, technological
innovations seem to produce new challenges on a regular basis.
As comprehensive as the CPA Examination security program is, it
requires the continued cooperation of everyone involved in the examination process - including the candidates – to remain completely effective. “The commitment of CPA Examination partner organizations to
security is firm,” says William Montemarano, AICPA Director of
Examinations Strategy. “Our obligation is to spare no effort in protecting
examination content from theft, unauthorized disclosure, or any other
threat to its integrity.”

CPA Examination Security Structure
The security measures currently in place span the entire examination
process, in addition to safeguarding stored data. AICPA procedures
protect examination content while it is being developed, reviewed, pretested, and stored. Both the AICPA and Prometric utilize numerous
additional measures and technologies to ensure security during the
distribution of examination content to test centers, while examination

questions are in operational use, and when candidate responses are
submitted for scoring. The AICPA and NASBA follow security protocols
for the transmission of scores. In addition, the AICPA, NASBA and
Prometric have procedures in place to preserve the confidentiality of
candidate data.
The AICPA utilizes statistical means to determine whether test questions have been compromised after they were administered. In addition,
a consulting firm monitors the Internet for any signs of improper or illegal use of CPA Examination content or unauthorized access to examination materials.
CPA candidates are familiar with many obvious security measures in
effect at test centers. They may not be aware, however, that the procedures currently in place prevent test center staff from gaining access to
examination questions or to candidate responses. The computerized
examination delivery model – which results in different questions being
presented to different candidates - also plays an important role in CPA
Examination security.

Candidate Responsibilities
No security program – no matter how strong – can be fully effective
without the active participation of its examinees. In the case of CPA
candidates, participation means living up to the commitment outlined
in the confidentiality statement candidates accept at the beginning of
every examination session. By accepting the confidentiality statement,
candidates promise not to disclose the content of any Uniform CPA
Examination question or answer at any time and under any circumstances. They also promise to report any security infractions of which
they become aware. These solemn promises are in effect for a lifetime –
not just on examination day.

IMPORTANT NOTICE
Candidates are responsible for reviewing the Uniform CPA Examination tutorial and sample tests. Thorough familiarity
with the examination’s functionality, format, and directions is required before candidates report to test centers. Failure
to follow the directions provided in the tutorial and sample tests, including the directions on how to respond, may
adversely affect candidate scores.
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Talking to…..Lesa Davis, CPA, Joanne Lindstrom, PMP, and Oliver Zhang,
Ph.D. - AICPA’s Core Practice Analysis Staff
he 2008 Practice Analysis is being conducted under the auspices
of the AICPA Board of Examiners (BOE), and the direct supervision
of the BOE Practice Analysis Oversight Group (PAOG). Two standing
committees of the BOE – the Content Committee and the
Psychometric Oversight Committee (POC) – are also directly involved
in the project. The Content Committee’s responsibility is to update the
Uniform CPA Examination Content and Skills Specifications
(CSOs/SSOs). The role of the POC is to shape, support, and oversee
the research and methodology aspects of the practice analysis study.

T

Directly or indirectly, the guidance of these committees determines the
practice analysis workload of the AICPA Practice Analysis project staff.
The staff working most closely on the project are: Lesa Davis, Senior
Technical Manager, Professional Relevance and Quality; Joanne
Lindstrom, Project Manager; and Oliver Zhang, Psychometrician.

Seated: left to right – Lesa Davis and Joanne Lindstrom;
standing – Oliver Zhang.

What is a practice analysis and why is it being conducted?
A practice analysis is a study undertaken to determine the future content of the CPA Examination. It may involve job or task analyses, focus
groups, and data collection by survey in an effort to gain an understanding of the workplace responsibilities of entry-level CPAs and the
knowledge and skills they need to perform them. Practice analysis
results are used to update the CSOs/SSOs and the revised specification outlines, in turn, are used to ensure that the examination content
is appropriate and current.
Practice analysis studies must be undertaken periodically to maintain
the CPA Examination’s validity, legal defensibility, and relevance to the
profession. They are the means by which examination content can be
changed to reflect the changes that occur in the profession. The current practice analysis was launched in 2006 and is expected to conclude in 2008. (That’s why it’s called the 2008 Practice Analysis.) The
previous practice analysis was completed in 2001.
What is your practice analysis role and what helps you to carry
out your responsibilities?
Lesa Davis: My practice analysis role is very much in line with what I
usually do, which is to oversee the development of CPA Examination

content. My two main practice analysis responsibilities – the Practice
Analysis Survey and the new CSOs/SSOs – are the vehicles for
obtaining and utilizing the data needed to update CPA Examination
content. As a CPA with public accounting experience, I am keenly
aware of the importance of the practice analysis in maintaining the
examination’s relevance to the profession. Quite apart from its importance, however, I find work on the project interesting, challenging, and
absorbing.
My work involves frequent consultation with members of the Content
Committee and its subcommittees – all of them volunteers who are
unstinting in contributing their expertise and time to the project. In
addition, the CPAs on our staff are an important source of help and
specialized knowledge. Outside volunteer subject matter experts are
also available, if additional advice is needed. These groups constitute
my practice analysis resource network. I enjoy working with them all
and greatly appreciate their input and support.
Oliver Zhang: I am the psychometrician assigned to the project
which means that my responsibilities include sampling design, survey
implementation, data collection and computations – all of the things
that I like to do best. The success of the practice analysis depends in
large measure on solid research, and part of my job is to ensure that
we are adhering to the highest standards of the testing profession by
following the guidelines of the licensing and certification disciplines
for sampling methodology, calculations and deliberative processes. I
currently spend my days collecting, analyzing, and compiling survey
response data. Believe it or not, working with data is rewarding and a
lot of fun.
My training in measurement theory and statistics has prepared me well
for my practice analysis assignment. But I don’t work in isolation. My
fellow psychometricians and statisticians in Examinations are always
available for consultation and support. I also work closely with the
POC which provides guidance on measurement and psychometric
issues to the practice analysis project. In addition, because examination content and psychometric issues often intersect, I consult regularly with my CPA colleagues on specific aspects of the project.
Joanne Lindstrom: As the Project Manager, I plan, schedule, manage,
and document all practice analysis activities, mobilize resources, and
participate in every aspect of the project, working closely with the
PAOG, AICPA colleagues and vendors. The logistics of an undertaking
as large as the practice analysis can get complicated, and it is up to
me to make certain that no piece of the project is neglected and no
detail is overlooked. It’s an exciting and sometimes hectic job, requiring perseverance, lots of patience, and a good sense of humor.
I work at the center of practice analysis activity – collecting and dispensing information, and keeping my eye on the project as a whole
while working with endless detail. I think that the skills to do this type
of work come from my formal training in project management as that
has given me the tools I need to monitor and synchronize numerous
activities. The fact that I have worked at the AICPA for many years and
know my way around the organization has also been very helpful. But
(continued on next page)
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it is the people I work with – both members of the PAOG and AICPA
staff – who provide the support and cooperation that make me happy
in my job.
How was the 2008 practice analysis survey developed?
Lesa Davis: Very carefully. Asking the right questions is the most
important key to obtaining useful information, and deciding which are
the “right” questions to ask is not always easy. I and other CPAs on
the Examinations Team worked very closely with the Content
Committee and its subcommittees to review and revise several drafts
of the survey. We were also very fortunate to obtain input from a group
of subject matter experts who generously contributed their time to survey development. The entire process took several months, and it was
time well spent. The survey was developed in accordance with advice
received from the POC and approved by the Content Committee and
the PAOG in March.
Who were the intended practice analysis survey responders?
Joanne Lindstrom: The survey was aimed primarily at supervisors of
entry-level CPAs as they are in the best position to provide information
about the tasks entry-level CPAs perform and the knowledge and skills
they need to perform them. However, because there is no database
identifying CPAs in this supervisory capacity, a “pre-survey” registration process was used to locate CPAs in this category. The PAOG and
the Content Committee decided that invitations to register should be
sent to CPAs with between two and fifteen years of experience, as this
group is likely to include supervisors of entry-level licensees.
Letters inviting registration were mailed to 9,000 CPAs on April 30,
using data from the AICPA database as well as licensee data provided
voluntarily by about half of the state accountancy boards. In addition,
90,000 registration invitations were e-mailed in June, using licensee
data taken exclusively from the AICPA database. Both mailings were
followed by reminders.
What were invitees asked to do?
Oliver Zhang: The CPAs invited to participate in the survey process
were asked to access a link and register by responding to a few
demographic questions. If they met the two-to-fifteen years of experience requirement and indicated on their registration forms that they
supervise entry-level CPAs, they were sent another link providing
online access to the survey with a request that they complete it.
Throughout this process, the sample was monitored to ensure appropriate representation geographically and by area of practice.
What did survey completion entail?
Joanne Lindstrom: On the advice of the POC, the full set of survey
statements (over 400) was divided into a number of shorter forms so
that each respondent would only be asked to comment on a reasonable number of statements. Survey responders were asked to rate
each task or knowledge or skill statement as to its relevance to the
work of entry-level CPAs and, if judged relevant, to specify how important the task/knowledge/skill is and how frequently it is part of entrylevel practice.

How good has been the response to survey invitations?
Oliver Zhang: We have had excellent response from those who registered and identified themselves as supervisors of entry-level CPAs.
The rate of survey completion by this group has been 66%, which is
considered to be really outstanding for survey responses.
We have had less success in obtaining responses to the “pre-survey”
registration invitations so that those CPAs who supervise entry-level
professionals could be identified. We’re not sure why response to these
invitations has not been as good as we hoped it would be. However,
we are making good progress in identifying the survey target population
and will definitely have enough data to provide a valid summary for the
Content Committee to consider in revising the test specifications.
What happens next on the practice analysis project?
Lesa Davis: We will be drafting the new CSOs/SSOs, using guidelines
provided by the POC. Like survey development, this will be a long
process, involving several rounds of review, revision, and analysis by
CPAs on the Examinations Team, members of the Content Committee
and its subcommittees, and outside subject matter experts. Final
review will take place at a joint meeting of the Content Committee, all
of its subcommittees, and Examinations staff.
Oliver Zhang: I, too, will be working on the development of new
CSOs/SSOs by providing psychometric and statistical support to the
effort. This will mean producing many compilations and analyses of
survey responses to help subject matter experts reach decisions about
the new CSOs/SSOs.
What will be the approval process for the new CSOs/SSOs?
Lesa Davis: The final draft of the new CSOs/SSOs will be approved
by the Content Committee, the PAOG and the BOE. Once approved,
an exposure draft will be made available for comment during a threemonth period. The comments received and any issues raised during
this time will be reported to the various BOE bodies and the BOE
itself. After that, and with sufficient prior notice to candidates, the new
CSOs/SSOs will go into effect as the blueprint for the CPA
Examination.
How will the new CSOs/SSOs affect the examination?
Lesa Davis: Once approved and in effect, the new CSOs/SSOs will
change the content of the examination to reflect practice analysis findings. If, for example, the new CSOs/SSOs introduce new examination
topics, those topics will be available to be tested. The new
CSOs/SSOs will remain in effect until they are revised in the future in
response to changes in the profession and the business environment
of entry-level CPAs.
Where should questions about the practice analysis be directed?
Joanne Lindstrom: Information about the 2008 Practice Analysis is
available on the CPA Examination website, www.cpa-exam.org, under
Learning Resources. Questions about the practice analysis may be
directed by e-mail to PracticeAnalysis@aicpa.org.
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End-of-Examination Survey: The Voice of the Candidates
t the end of every Uniform CPA Examination session, candidates
are asked to complete a short survey about their examination experience. Not all candidates take this opportunity to express their views.
However, those who do provide invaluable insight into what candidates
think – what they like and don’t like about the process and what issues
are most important to them. All survey responses are carefully reviewed
by the three examination partners – the AICPA, NASBA, and Prometric –
and taken into consideration as plans are made for improvements.

BEC – May 27 - Before appearing, I felt that the exam content would
be simple, but now when I have completed, I find that it is not that
easy and really tests your thinking power.

According to Craig Mills, Executive Director of Examinations, “The survey is a very important direct link with candidates and an extremely
valuable source of information. In order to provide excellent candidate
services – and this is what we aim to do – we want candidates to tell
us about their examination experience and how they would like to see
it improved. Their survey responses provide that type of input and,
over time, enable us to monitor changes in candidate attitudes.”

AUD – May 25 – Can the exam be easier, please?

A

Survey Contents
The End-of-Examination Survey currently consists of sixteen questions. In
the first ten, candidates are asked to confirm test center security measures and indicate their level of satisfaction with test center services,
equipment, and environment. Questions #11 to #14 deal with the application process. In question #15, candidates are asked to select from a list
the one area in which they would most like to see improvement.
In the last question (#16), candidates are invited to comment on any
aspect of the examination. Many elaborate on their previous responses, while others write about the examination in general or express their
feelings about taking the examination. Their comments are always
interesting, sometimes unexpected, and frequently amusing.

What Improvements Would Candidates Most
Like to See?
The list in question #15 from which candidates are asked to select the one
area most in need of improvement consists of the following: faster application processing, faster score reporting, additional simulations, a longer
Notice to Schedule (NTS) period, and improved diagnostic information.
At the present time, a majority of candidates select faster score reporting as the issue most important to them. During the second quarter of
2007, 57% of survey responders assigned first priority to faster score
release; 19% to a longer NTS period, 13% to improved diagnostic
information, 6% to faster application processing, and fewer than 1% to
additional simulations. (The remaining survey responders omitted
question #15.)

Do Candidates Find the Examination Difficult?
The following comments were made by candidates who completed the
survey during May 2007:
AUD – May 30 - The exam was not that easy, although I prepared a lot,
I experienced a lot of new practical questions especially in the multiple
choice. Thus, reading the review materials may not be enough, the
exam looks like it also requires judgment and in depth understanding of
the audit.

6

BEC – May 24 - I have enjoyed this moment during which I have tested
my knowledge, even though it has been an ordeal. I acknowledge that
the BEC section of the CPA exam has been provided fairly. I appreciate
the level of challenge.

AUD – May 6 - I have tried this test for the first time. Very hard test and
very long time. Thank you.

What Do Candidates Think About Simulations?
It has been evident for some time that candidates have fully accepted
– and even like – simulations. However, they frequently write about
simulations, suggesting changes in the simulations themselves and
recommending the number to be included in examination sections.
The following statements were made by candidates who completed
the survey in May 2007.
AUD – May 18 - I would like to see more simulations and fewer multiple choice questions because in the audit field those are the types of
issues that you see.
AUD – May 19 - I would like to see more multiple choice questions and
fewer simulations. I believe 4 multiple choice testlets and 1 simulation
would be better as opposed to the 3 multiple choice and 2 simulation
format.
AUD – May 19 - It was good to have 2 simulations mixed in with the 90
multiple choice questions and not just one or the other.
FAR – May 17 - The simulation should be broken into small manageable tasks and allow more time, especially as the research items are so
difficult.
REG – May 14 - I think simulations are effective and a good testing
tool. However, I do not think that each tab of a simulation should be
related to the same topic.

Parting Words
Some candidates end their survey responses with brief comments
about the examination. Here are two examples from the surveys completed in May 2007.
AUD – May 30 – It was a great experience – almost as much fun as
Disneyland”
FAR – May 30 – I will forever remember this day. I love this CPA exam
with all my heart!
(Quotes from survey responses were selected solely on the basis of
topic, and no effort was made to represent the full range of candidate
views on any issue. Candidate statements were edited and not all were
quoted in their entirety.)
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Meet the 2006 Sells Award Winners
The Elijah Watt Sells award program was established by the AICPA in
1923 to recognize outstanding performance on the Uniform CPA
Examination. The structure of the program has changed several times
during the past eighty years but its purpose has remained the same.
(Information about the program and its history, as well as a list of all
Sells award winners is available at www.cpa-exam.org)
Under the current selection criteria, ten Elijah Watt Sells awards are
granted annually to candidates who completed testing during the
previous year and passed all four sections of the Uniform CPA
Examination on their first attempt, earning the highest cumulative
scores. The names of the ten 2006 Sells award winners are listed
below together with their jurisdictions and biographical information.
Congratulations to them all on their remarkable achievement!
Irene Altman (CA) graduated from the University of
California, Santa Barbara in March 2006, earning a
Bachelor of Arts degree with a double major – Business
Economics with an emphasis in Accounting and Global
Studies with an emphasis in Socioeconomics and
Politics. She is currently employed by KPMG, LLP in
San Francisco as an Associate in Audit and Risk Advisory Services.
Ms. Altman would like to remain in public accounting.
Jeffrey P. Barrows (NC) earned a Bachelor of
Science in Economics from Duke University in May
2005 and a Master of Accounting in May 2006 from
the University of North Carolina at Chapel Hill. He
now works as an Associate at PricewaterhouseCoopers, LLP in Charlotte, NC. Mr. Barrows plans to
continue working in the public accounting sector.
Jonathan Patrick Booth (LA) holds two degrees
from Louisiana State University – a Bachelor of
Science (2004) and Master of Science (2006), both in
Accounting. While enrolled at LSU, he worked in an
office of a CPA, completed internships, and served as
a graduate assistant. Mr. Booth is currently employed
by KPMG, LLP in Baton Rouge, LA. He plans to remain in public
accounting for the time being but may start his own business sometime in the future.
Lina Ginan Dimachkieh (TX) earned a Bachelor of
Business Administration and a Master of Professional
Accounting degrees from the University of Texas at
Austin, both in 2006. She is now enrolled at Harvard
Law School, where she expects to complete the JD
program in 2009. After earning her law degree, Ms.
Dimachkieh plans to practice law in a specialty in which she can utilize
her accounting background.

Robert W. Hybiak (CO) earned a Bachelor of Science
in Business Administration with a concentration in
Finance in 1998 and a Master of Accountancy in
2006, both from the University of Denver. He has
been employed as an Auditor by Deloitte & Touche
LLP in Denver since 2006 and plans to remain in public accounting. Mr. Hybiak has worked previously as Investor Relations
Manager and Investment Advisor.
Jason B. Jiskoot (IA) earned a Bachelor of Arts
degree in Accounting and Political Science in 2005
and a Master of Accounting degree in 2006, both
from the University of Northern Iowa. He is currently
employed as budget analyst in the Wood Division of
Pella Corporation in Pella, IA.
Keith A Piwko (MI) earned two degrees from Michigan State
University, a Bachelor of Arts in Accounting in 2004 and a Master of
Science in Accounting in 2005. He is employed at Plante & Moran,
PLLC in Auburn Hills, MI and plans to remain in public accounting.
While a graduate student, Mr. Piwko served as a Teaching Assistant in
several accounting courses.
Kurt B. Piwko (MI) earned a Bachelor of Arts in
Accounting (2004) and a Master of Science in
Accounting with a concentration in Taxation (2005)
from Michigan State University. He is currently
employed at Plante & Moran, PLLC in Clinton
Township (MI) and previously worked for a CPE
course provider. Mr. Piwko plans to remain in public accounting,
specializing in taxation.
Svetlana Rodinskaya (AK) graduated from St.
Petersburg State Polytechnical University in 2003 with
a degree in Economics. Since 2004, she has been
working at Ernst and Young in St. Petersburg, Russia.
As for her plans, she would like to work in another
country – perhaps the U.S. – and also continue her
studies in Accounting.
Wendee Mariko Shinsato (CA) holds a Bachelor of
Arts in Economics (2000) from Yale University and a
Master of Business Administration (2005) from Hawaii
Pacific Univeristy. She is now employed as an Auditor
at the Defense Contract Audit Agency in Los Angeles.
Ms. Shinsato is considering several options for the
future, including earning a law degree.
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Upcoming Events
September 26, 2007
AICPA BEC Committee Meeting
(Princeton, NJ)
Contact: Roberta Smith
(609) 671-2066

October 8, 2007
Practice Analysis Oversight Group
(Teleconference)
Contact: Joanne Lindstrom
(609) 671-2933

September 27, 2007
AICPA Joint Content Committee Meeting
(BEC, FAR, REG, AUD)
(Princeton, NJ)
Contact: Lesa Davis
(609) 671-2934

October 23-24, 2007
AICPA Content Committee Meeting
(tentative)
Contact: Lesa Davis
(609) 671-2934

October 4, 2007
State Board Committee Meeting
(Dallas, TX)
Contact: William Montemarano
(609) 671-2054
October 4, 2007
Psychometric Oversight Committee Meeting
(Durham, NC)
Contact: Krista Breithaupt
(609) 671-2908
October 5-6, 2007
TRIO
(Durham, NC)
Contact: Krista Breithaupt
(609) 671-2908

October 28-31, 2007
NASBA Annual Meeting
(Lahaina, HI)
Contact: Lori Curd
(615) 880-4241
November 16, 2007
Practice Analysis Oversight Group
(TBA)
Contact: Joanne Lindstrom
(609) 671-2933
November 28-30, 2007
AICPA Joint Content (BEC, FAR, REG, AUD) Meeting
(Miami, FL)
Contact: Lesa Davis
(609) 671-2934

